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Abstract:  

The textile sector remains one of the largest employers of women in developing 

economies, yet it is simultaneously characterized by precarious working 

conditions, wage disparities, and psychosocial vulnerabilities that directly shape 

workers’ emotional and occupational wellbeing. This study critically examines 

the multidimensional determinants influencing the wellbeing of female textile 

workers, integrating socio-economic, organizational, psychological, and 

environmental variables into a unified analytical framework. Synthesizing 

interdisciplinary perspectives from labor studies, occupational health, and gender 

research, the paper explores how workplace stressors, economic insecurity, 

gender norms, and institutional support systems intersect to influence emotional 

stability, job satisfaction, and overall life quality. The analysis reveals that 

emotional wellbeing is not merely an individual psychological outcome but a 

structurally mediated condition shaped by systemic inequalities, work 

intensification, and limited access to social protection. Occupational wellbeing, in 

parallel, is strongly influenced by job design, work autonomy, supervisory 

relations, and safety conditions. The paper proposes a conceptual model linking 

employment conditions to emotional resilience and social empowerment, 

emphasizing the mediating role of autonomy and institutional trust. Policy 

implications highlight the need for gender-sensitive labor reforms, mental health 

interventions, and inclusive workplace governance frameworks. The study 

contributes to the evolving discourse on sustainable labor practices by 

foregrounding the lived realities of female textile workers and advocating for 

integrated wellbeing strategies that align productivity with human dignity. 
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1. Introduction 

The global textile industry occupies a paradoxical position in contemporary economic systems. 

While it functions as a critical engine of employment generation, particularly for women, it 

simultaneously perpetuates conditions that undermine worker wellbeing. Female textile 

workers, who constitute a significant proportion of the workforce in countries such as India, 

Bangladesh, and Vietnam, often operate within environments marked by repetitive labor, 

extended working hours, and limited bargaining power. These structural constraints intersect 

with gendered expectations and socio-cultural pressures, producing a complex landscape where 

emotional and occupational wellbeing are continuously negotiated rather than assured. 

Recent scholarship has increasingly shifted from viewing labor solely through productivity 

metrics to examining the human costs embedded within industrial systems. Emotional 

wellbeing, encompassing psychological stability, stress levels, and affective experiences, is 

now recognized as a critical dimension of workforce sustainability. Occupational wellbeing, in 

turn, reflects job satisfaction, work-life balance, and perceived fairness within organizational 

structures. For female textile workers, these dimensions are deeply intertwined, as workplace 

experiences often extend into domestic and social spheres. 

The present study aims to unpack the determinants of emotional and occupational wellbeing 

among female textile workers by situating individual experiences within broader socio-

economic and institutional contexts. Rather than treating wellbeing as an isolated outcome, the 

analysis conceptualizes it as a dynamic construct shaped by structural inequalities, workplace 

practices, and psychosocial resilience mechanisms. 

 

2. Conceptual Framework and Theoretical Perspectives 

Understanding wellbeing in the textile workforce requires an integrative theoretical lens. The 

Job Demand–Resource (JD-R) model provides a useful foundation, suggesting that employee 

wellbeing is determined by the balance between job demands (e.g., workload, time pressure) 

and job resources (e.g., support, autonomy). In the textile sector, high job demands coupled 

with limited resources often result in chronic stress and emotional exhaustion. 

Complementing this, feminist labor theory highlights how gendered power relations influence 

occupational experiences. Female workers frequently encounter discrimination, wage 

inequities, and restricted mobility, which exacerbate stress and limit opportunities for 

advancement. Social ecological models further extend this analysis by emphasizing the 

interaction between individual, organizational, and societal factors. 
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Figure 1: Conceptual Framework Linking Work Conditions to Emotional and 

Occupational Wellbeing 

 

The framework developed in this study integrates these perspectives, proposing that workplace 

conditions influence emotional wellbeing through mediators such as autonomy, social support, 

and perceived fairness. Occupational wellbeing emerges as both an outcome and a reinforcing 

factor, shaping long-term resilience and job engagement. 

 

3. Socio-Economic and Workplace Determinants 

Female textile workers operate within a socio-economic environment that significantly 

influences their wellbeing. Low wages, job insecurity, and lack of formal contracts are 

pervasive issues that contribute to financial stress and psychological vulnerability. Economic 

instability often compels workers to accept unfavorable conditions, thereby reinforcing cycles 

of exploitation. 

Workplace factors further intensify these challenges. Repetitive tasks, exposure to noise and 

dust, inadequate ventilation, and long working hours contribute to both physical and mental 

fatigue. Supervisory practices, particularly in hierarchical factory settings, often involve strict 

monitoring and limited worker autonomy, which can diminish self-esteem and increase stress 

levels. 

 

Table 1: Key Determinants of Wellbeing among Female Textile Workers 

Determinant 

Category 

Specific Factors Impact on Wellbeing 

Economic Low wages, job insecurity Financial stress, anxiety 

Organizational Workload, supervision, autonomy Job dissatisfaction, burnout 

Environmental Noise, heat, poor ventilation Physical fatigue, irritability 
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Social Gender norms, family 

responsibilities 

Emotional strain, role 

conflict 

Institutional Lack of labor protection Reduced trust, insecurity 

The intersection of these determinants reveals that wellbeing is not merely a function of 

individual coping capacity but is deeply embedded in structural conditions. Workers often 

internalize stress as a personal limitation, despite its systemic origins. 

 

4. Psychological and Emotional Dimensions 

Emotional wellbeing among female textile workers is shaped by a combination of workplace 

stressors and external pressures. Chronic exposure to high job demands without adequate 

support leads to emotional exhaustion, anxiety, and depressive symptoms. The monotony of 

tasks further contributes to cognitive disengagement, reducing overall job satisfaction. 

 

Figure 2: Emotional Landscape of Female Textile Workers 

 

Coping mechanisms vary widely, ranging from social support networks to adaptive strategies 

such as emotional regulation and problem-solving. However, limited access to mental health 

resources constrains these coping capacities. Social stigma surrounding mental health further 

discourages workers from seeking assistance, thereby perpetuating cycles of distress. 

 

5. Occupational Wellbeing and Job Satisfaction 

Occupational wellbeing reflects workers’ perceptions of their work environment and their role 

within it. For female textile workers, job satisfaction is often influenced by factors such as 
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recognition, fairness, and opportunities for skill development. The absence of these elements 

leads to disengagement and reduced productivity. 

 

Table 2: Occupational Wellbeing Indicators 

Indicator Description Observed Trend 

Job Satisfaction Perceived fulfillment from work Moderate to low 

Work-Life Balance Ability to manage work and family roles Poor 

Autonomy Control over work tasks Limited 

Recognition Acknowledgment of effort Minimal 

Safety Perception Feeling secure at workplace Variable 

The findings suggest that improving occupational wellbeing requires more than incremental 

adjustments; it necessitates systemic changes in organizational culture and labor policies. 

Empowering workers through participatory decision-making and skill development programs 

can significantly enhance job satisfaction. 

 

6. Policy Implications and Conclusion 

The analysis underscores the urgent need for integrated policy interventions that address both 

emotional and occupational dimensions of wellbeing. Labor regulations must prioritize safe 

working conditions, fair wages, and access to social protection. Equally important is the 

incorporation of mental health support systems within industrial settings, including counseling 

services and awareness programs. 

From an organizational perspective, adopting gender-sensitive management practices can 

foster a more inclusive and supportive work environment. Training supervisors to adopt 

empathetic leadership styles and encouraging worker participation in decision-making 

processes can enhance both emotional resilience and occupational satisfaction. 

In conclusion, the wellbeing of female textile workers is a multidimensional construct shaped 

by intersecting socio-economic, organizational, and psychological factors. Addressing these 

determinants requires a holistic approach that integrates labor reforms, workplace innovation, 

and social support mechanisms. By aligning productivity goals with human-centered values, 

the textile industry can move toward a more sustainable and equitable future. 
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